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Job Title: Team Leader for Youth Development  Manages: SACC & Camp Programming,  
Reports To: Multi-Team Leader      Child Watch, Birthday Parties, 
Position Availability:  December 2016      Youth on the Move Programs 
Full-time, Non-Exempt Position 
 

Position Summary:    

Oversees the development and operations of youth programming, such as; School Age Child Care, Summer Day 
Camp, Child Watch, Birthday Parties and Youth on the Move Programs.  Directly supervises and manages operations 
of programming and creates opportunities for growth.  Recruits, trains and supports assigned staff, manages 
compliance with regulating agencies, ensures best practice and member/participant focused programming.  Serves as 
a liaison between program staff and Multi-Team Leader. 
 
Essential Functions: 

1. Develops, implements and manages operating plans to promote program growth for the YMCA. Executes 
strategies to ensure that members and/or program participants connect with one another and connect 
with the YMCA. 

2. Monitors program budgets to meet fiscal objectives.   
3. Hires, trains and supervises staff and volunteers in key program areas. Facilitates communication and 

provides leadership. Models relationship-building skills in all interactions. 

4. Provides leadership and support to the annual fund raising campaign and volunteer committees/boards as 

assigned. Develops and maintains effective working relationships within the community. 
5. Monitors daily program operations to assure compliance with State and local regulations, including NYS 

OCFS Regulations in regards to child care programming. Ensures that program standards are met and all 
safety procedures are followed. 

6. Ensures high quality, member-focused programs through innovative program development, evaluations 
and on-going training of staff. 

7. Develops strong relationships with local school district leadership to increase awareness and program 
offerings to student populations.   

8. Coordinates non-support and non-capital campaign fund raising activities 
9. Provides data and reports as required for assigned programs.  
10. Provides monthly Program Reports to Multi-Team Leader in the form of 20th items. 
11. Conducts program quality and safety drills monthly. 
12. Prepares all program planning forms and requests for supplies for approval monthly. 

13. A minimum of one Saturday per month and one night per week of Director on Duty responsibilities.   
 

YMCA Competencies: 
 
 Mission Advancement: Reinforces the Y’s values within the organization and the community. Effectively 
 communicates the benefits and impact of the YMCAs efforts for all stakeholders. Implements effective systems 

 to develop volunteers at program, fund raising, and policy leadership levels. Secures resources and support 
 for all philanthropic endeavors.  
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 Collaboration:  Develops strategies to ensure staff and volunteers reflect the community. Builds and nurtures 
 strategic relationships to enhance support for the YMCA. Serves as a community leader building collaborations 
 based on trust and credibility to advance YMCA mission and goals. Communicates for influence to attain buy-
 in and support of goals. Provides tools and resources for the development of others. 
 
 Operational Effectiveness:  Integrate multiple thinking processes to make decisions. Involves members and 

 community in the development of programs and activities. Ensures execution of plans. Institutes sound 

 accounting procedures, investment policies and financial controls. Assigns clear accountability and ensures 
 continuous improvement. 
 
 Personal Growth: Fosters a learning environment embracing diverse abilities and approaches. Creates a sense 
 of urgency and positive tension to support change. Anticipates challenges that can sidetrack or derail growth 
 and personal learning. Has the functional and technical knowledge and skills required to perform well; uses 
 best practices and demonstrates up-to-date knowledge and skills in technology. 

 
Qualifications: 
 

1. Minimum of Associates Degree in child development, education, human services, social services, or 
recreation. Bachelor’s degree preferred 

2. Two years in a supervisory role in a child care program or related field of work.  

3. Direct experience in the process of licensing child care programs through NYS Office of Children and 

Family Services  
4. Two or more years of program management experience, preferably in a YMCA or other non-profit agency.  
5. Ability to direct programs through supervision of volunteers and staff, development and monitoring of 

budgets, marketing and public relations, program development and fund raising. 
6. Prefer knowledge of, and previous experience with, diverse populations. 
7. Must have a proven track record of creating and maintaining a structured learning environment during 

out-of-school time for school aged children, where there is a balance between implementing an 
educational curriculum and recreational play.   

8. Ability to establish and maintain collaborations with community organizations and leadership. 
9. CPR, First Aid and AED certification 
10. Familiarity with the Oneida City School District and the surrounding community a plus.   

 
 


